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Labour Program o, .
Federal Contractors Program A_greeme ntN .

Agreement to Implement Employment Equity
{Alt sections must be completad}

New Agresment
[{Revised Agreement
ORGANIZATION
Legal Name of Organization Parent company is located oulside Canada
H0M Risk Management Services LP y
[ Yes 7] No
Cperating Name {f different from Legal Name of Organization} Business Number

~ 178 employess

{otal number of employass in Canada
{Permanent Full-Time ardior Par-Thne)

Organizatien's North American Industy Classiticalion Systern (NAICS) Code Number

To find your organization's four-digit NAICS cede please visit ;:] Federally Regulated
it statean.ge.calsubjects-sujetsistandard-norme/naics-sclanf2607 fist-fiste-eng.hir
524285 171 Provinclally Reguiated
HEAD OFFICE

Aeddress (bullding nuimber, shreet, sulle, #ic.) Cily Provinee Postal Code
#101, 5083 Windermere Boulevand 8.%. Edmonton AR TEW

Telephons Number

780-484-0364

EMPLOYMENT EQUITY CONTACT

Name {print) Title
Lucy Porretta Director, Human Resources
Telephone Number E-mail Address Preferred Language of Correspondence
8057401100 lucy.porrettalsen, ca [7] English [[] Feench

CERTIFICATION

The above-named organization:

* having a combined workiorce of 100 or more permanent full-time and permanent part-fime employees in Canada, AND

« intending to bid on, or being in receipt of, a federal gavernment goods or services contract, slanding offer or contract issued undsr a
Supply Arrangement, valued at $1,600,000 or more {including applicable taxes)
hereby cerfifies its commitment to implement or maintain employment equity on an on-gaing basis, beyond the period of the procurement
instrument, in keeping with the Federal Contraclors Program requirements, For more information on how to implerment employment equily
plaase refer to: hitp/fwww.esde.gc.calenoflabour/equalityifoplindex.shtwl :

tmportant note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the par of the organization,
the pracurement instrument(s} with the Governmen! of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized parson in an executive position with legal authority to signa
conftract on behalf of the organization.

Name {print) Titte
Donna Bryden Chief Human Resources Officer
Telephone Number . E-mall Address Preferred Language of Corespuridence
786-930-5356 donna .bryden@scm.ca English [T} French
Bigrate Date (YYYY-MM-0I)

R0l —~ 08 -26

The formation you provide on s farm is collected under the authority of section 42 of the Employment Equity Act o detarmine your eligibilily for the Federal
Contractors Program (FCP).

Completion of this form is mandatory. Refusal lo provide personat informatien will result in the organization's name being placed on the FCP Limited Eligibility
ta Bid List, Ioss of the right o bid on federal govemment gocds or sendces contracts of any value and may also result in the termination of the contract,

The nformation you provide may be usad andior disclosed for peticy analysis, tesearch andfor evaluation purposes. However, these additional uses andfor
disclosures of your personat infarmation wifl never tesult in an adminisirative decision being made about you,

Yaur { information Is o i oo with the Privacy Aol and olher applicable faws. You have the right to the proteclion of, and access 1o,
your personal information, which s descibed in Personal Information Bank ESDC PPU 721, Instructions for oblaining this Information are oullined In the
govsmmant publication entitied Info Source, which Is available at the folowing website address: htphanww.infosource.ge.ca. info Source may alsc be
aceessed online at any Seivice Canada Gentre,

RETURN INSTRUCTIONS

{MPORTANT
« The signed Agreement to Implament Employment Equity form must be sent to the Labour Program by

e-mall at: eg-eme@hirsde-rhdec.ge.ca.
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Date: 2020-03-17

Workplace Equity Information Management System - Opta Precise Services LP

Workforce Analysis - Detailed Report

Women
Employment Equity Occupational Group internal Location AH Employees Representation remer Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 6 0 00% 276% 2 &\\\\\\\\& National

02 : Middle and Other Managers National 21 7 333 % 39.4 % 8 &\\\\\\\\% National

03 : Professionals 2 2 100.0% 27.7% 1 1

2171 Information systems analysts and consuitants National 2 2 1000 % 27.7 % 1 1 National

05 : Supervisors 6 3 50.0 % 54.6 % 3 ]
Employment Equity Occupational Group Caigary 1 1 100.0% 53.8 % 1 4] Calgary
Employment Equity Occupational Group Halifax 2 1 50.0 % 594 % 1 0 Halifax
Employment Equity Occupational Group Montréal 1 0 0.0%  505% 1 &\\\\\\\\% Montréal
Employment Equity Occupational Group Toronto 1 1 100.0% 52.0 % 1 0 Toronto
Employment Equity Occupational Group Vancouver 1 0 0.0% 52.5 % 1 &\\\\\\\\% Vancouver

07 : Administrative and Senior Clerical Personnel 98 20 204%  80.3% &\\\\\\&
Employment Equity Occupational Group B.C. less CMAs 1 1 100.0% 87.1 % B.C. less CMAs
Employment Equity Occupational Group Calgary 11 2 182%  812% \\\\\\\\ Calgary
Employment Equity Occupational Group Edmonton 5 3 60.0 % 84.2 % \\\\\\\\ Edmonton
Employment Equity Occupational Group Greater Sudbury 1 0 00% 857% \\\\\\\\ Greater Sudbury
Employment Equity Occupational Group Halifax 13 3 231% 80.8% \\\\\\\\ Halifax
Employment Equity Occupational Group Hamilton 1 0 00% 826% \\\\\\\\ Hamilton
Employment Equity Occupational Group London 1 0 00%  828% \\\\\\\\ London
Employment Equity Occupational Group Moncton 1 0 0.0% 816% \\\\\\\\ Moncton
Employment Equity Occupational Group Montréal 11 1 9.1% 80.9 % \\\\\\\\ Montréal
Employment Equity Occupational Group Ottawa - Gatineau 4 0 00% 768% \\\\\\\\ Ottawa - Gatineau
Employment Equity Occupational Group Peterborough 1 0 0.0% 86.3 % \\\\\\\\ Peterborough
Employment Equity Occupational Group St John's 1 0 0.0% 832% \\\\\\\\ St. John's
Employment Equity Occupational Group Toronto 24 3 125% 79.1% W Toronto

Page 1 of 9
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Workplace Equity Information Management System - Opta Precise Services LP

Workforce Analysis - Detailed Report
Date: 2020-03-17

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Grou Vancouver 22 6 27.3 % 78.9 % 17 1 WVancouver
ploy quity P p o b &\\\\\\%
Employment Equity Occupational Group Victoria 1 1 1000 % 825 % 1 0 Victoria
10 : Clerical Personnel 1 1 100.0% 65.5 % 1 0
Employment Equity Occupational Group Toronto 1 1 100.0% 65.5 % 1 0 Toronto
11 : intermediate Sales and Service Personnel 3 3 1000% 66.4 % 2 1
Employment Equity Occupational Group Caigary 1 1 100.0% 67.8 % 1 0 Calgary
Employment Equity Occupational Group Hatifax 2 2 100.0% 65.7 % 1 1 Halifax

Total 137 36 263% 694% 96 &\\N

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer’s internal data

Page 2 of 9 1 4eg
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Workplace Equity Information Management System - Opta Precise Services LP

Workforce Analysis - Detailed Report
Date: 2020-03-17

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 6 0 0.0% 32% 0 0 National

02 : Middie and Other Managers National 21 3 143 % 27 % 1 2 National

03 : Professionals 2 0 0.0% 1.3% 0 0

2171 : Information systems analysts and consuitants National 2 4] 0.0% 13 % 0 0 National

05 : Supervisors B 0 0.0% 25% 0 [¢]
Employment Equity Occupational Group Caigary 1 0 0.0% 3.1% 0 0 Calgary
Employment Equity Occupational Group Hatifax 2 0 0.0 % 3.6 % 0 0 Halifax
Employment Equity Occupational Group Montréal 1 0 0.0% 0.8 % 0 0 Montréal
Employment Equity Occupational Group Toronto 1 0 0.0% 0.9 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 1 0 0.0% 27 % 4] 0 Vancouver

07 : Administrative and Senior Clerical Personnel 98 13 133 % 2.3 % 2 11
Employment Equity Occupational Group B.C. less CMAs 1 4] 0.0% 8.5 % 0 0 B.C. less CMAs
Employment Equity Occupational Group Calgary " 0 0.0% 28% 0 [¢] Calgary
Employment Equity Occupational Group Edmonton 5 2 40.0 % 4.7 % 0 2 Edmonton
Employment Equity Occupational Group Greater Sudbury 1 0 0.0 % 88 % 0 0 Greater Sudbury
Employment Equity Occupational Group Halifax 13 2 15.4 % 4.0 % 1 1 Halifax
Employment Equity Occupational Group Hamilton 1 0 0.0% 1.3 % 0 0 Hamilton
Employment Equity Occupational Group London 1 0 0.0% 1.6 % 0 0 London
Employment Equity Occupational Group Moncton 1 1 100.0% 1.8 % 0 1 Moncton
Employment Equity Occupational Group Montréal 11 4] 0.0% 0.8 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 4 1 25.0 % 34 % 0 1 Ottawa - Gatineau
Employment Equity Occupational Group Peterborough 1 0 0.0 % 2.6 % 0 0 Peterborough
Employment Equity Occupational Group St. John's 1 0 0.0 % 29% 0 0 8t, John's
Employment Equity Occupational Group Toronto 24 4 16.7 % 0.8 % 0 4 Toronto
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Workplace Equity Information Management System - Opta Precise Services LP
Workforce Analysis - Detailed Report
Date: 2020-03-17
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Vancouver 22 3 13.6 % 2.1% 0 3 Vancouver
Employment Equity Occupational Group Victoria 1 0 0.0% 35% 0 0 Victoria
10 : Clerical Personnel 1 0 0.0% 0.8 % 0 0
Employment Equity Occupational Group Toronto 1 4] 0.0% 0.8 % 0 0 Toronto
11 : intermediate Sales and Service Personnel 3 0 0.0% 39% 0 [¢]
Employment Equity Occupational Group Caigary 1 0 0.0% 3.0% 0 0 Calgary
Employment Equity Occupational Group Hatifax 2 0 0.0 % 4.3 % 0 0 Halifax
Total 137 16 1.7 % 24 % 3 13

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer’s internal data

Page 4 of 9 ; in
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Workplace Equity Information Management System - Opta Precise Services LP

Workforce Analysis - Detailed Report
Date: 2020-03-17

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 6 0 0.0 % 11.5 % 1 &\\\\\\\\\ National

02 : Middle and Other Managers National 21 0 0.0 % 17.6 % 4 &\\\\\\\\\ National

03 : Professionals 2 0 00%  386% 1 &\\\\\\\\\

2171 : Information systems analysts and consultants National 2 0 0.0% 38.6 % 1 &\\\\\\\\% National

05 : Supervisors 6 1 16.7% 287 % 2 &\\\\\\\\%
Employment Equity Occupational Group Caigary 1 0 0.0% 36.7 % 0 0 Calgary
Employment Equity Occupational Group Hatifax 2 0 0.0 % 6.9 % 0 0 Halifax
Employment Equity Occupational Group Montréal 1 0 0.0% 204 % 0 0 Montréal
Employment Equity Occupational Group Toronto 1 1 100.0 % 515 % 1 0 Toronto
Employment Equity Occupational Group Vancouver 1 0 0.0% 48.6 % 4] 0 Vancouver

07 : Administrative and Senior Clerical Personnel 98 5 51%  256% 25 &\\\\\%
Employment Equity Occupational Group B.C. less CMAs 1 4] 0.0% 35% 0 0 B.C. less CMAs
Employment Equity Occupational Group Calgary 11 0 00% 206% 2 &\\\\\\\\& Calgary
Employment Equity Occupational Group Edmonton 5 1 20.0% 16.9 % 1 0 Edmonton
Employment Equity Occupational Group Greater Sudbury 1 0 0.0 % 2.1 % 0 0 Greater Sudbury
Employment Equity Occupational Group Halifax 13 0 0.0% 8.7 % 1 &\\\\\\\% Halifax
Employment Equity Occupational Group Hamilton 1 0 0.0% 11.3 % 0 0 Hamilton
Employment Equity Occupational Group London 1 0 0.0% 88% 0 0 London
Employment Equity Occupational Group Moncton 1 0 0.0% 2.4 % 0 0 Moncton
Employment Equity Occupational Group Montréal 11 1 9.1% 14.6 % 2 &\\\\\\\\% Montréal
Employment Equity Occupational Group Ottawa - Gatineaus 4 0 0.0% 14.1 % 1 &\\\\\\\\% Ottawa - Gatineau
Employment Equity Occupational Group Peterborough 1 0 0.0 % 2.8 % 0 0 Peterborough
Employment Equity Occupational Group St. John's 1 0 0.0 % 2.4 % 0 0 8t, John's
Employment Equity Occupational Group Toronto 24 1 42%  406% 10 &\\\\\\\% Toronto
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Workplace Equity Information Management System - Opta Precise Services LP
Workforce Analysis - Detailed Report
Date: 2020-03-17
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group internal Location AH Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Vancouver 22 2 9.1%  399% 9 &\\\\\\\\% Vancouver

Employment Equity Occupational Group Victoria 1 0 0.0% 8.7 % 0 0 Victoria
10 : Clerical Personnel 1 1 1000 % 52.2 % 1 0

Employment Equity Occupational Group Toronto 1 1 100.0% 52.2% 1 0 Toronto
11 : Intermediate Sales and Service Personnel 3 2 66.7 % 201 % 1 1

Employment Equity Occupational Group Caigary 1 1 100.0% 37.7 % 0 1 Calgary

Employment Equity Occupational Group Hatifax 2 1 50.0 % 11.3% 0 1 Halifax

Total 137 9 66% 242% 35 &\\w

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer’s internal data

Page 6 of 9 1 4eg
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Workplace Equity Information Management System - Opta Precise Services LP

Workforce Analysis - Detailed Report
Date: 2020-03-17

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01/02 : Managers National 27 0 0.0 % 5.0 % 1 &\\\\\\\\% National

03 : Professionals National 2 0 0.0 % 8.9 % 0 4} National

05 : Supervisors National 6 0 0.0% 275% 2 &\\\\\\\\& National
07 : Administrative and Senior Clerical Personnel National 98 3 31 % 10.0 % 10 &\\\\\\\\% National

10 : Clerical Personnel National 1 0 0.0% 93% 0 National

11 : intermediate Sales and Service Personnel MNational 3 0 0.0 % 10.8 % 0 0 National

Total 137 3 22%  98% 13 N\\\\\\%

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disabllity and employer's internal data

Page 7 of 9 1 4eg
2020.03.17 Canada

004034



Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity Information Management System - Opta Precise Services LP

Workforce Analysis - Detailed Report
Date: 2020-03-17

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middie and Other Managers EEOG National

03 : Professionals NOC National

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

Page 8 of 9 1 4eg
2020.03.17 Canada
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Workplace Equity Information Management System - Opta Precise Services LP

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
05:
07
10:
11:

2020-03-17

Professionals

Supervisors

Administrative and Senior Clerical Personnel
Clerical Personnel

Intermediate Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2020-03-17

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9
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Workplace Equity Information Management System - Opta Precise Services LP
Workforce Analysis - Summary Report
Date: 2020-01-31
Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % %o # #

01 : Senior Managers & 0 0.0 % 27.6% 5 &\\\\\\\\&
02 : Middle and Other Managers 21 7 33.3% 394 % 8 &\\\\\\\\%

03 : Professionals 2 2 100.0% 27.7 %

05 : Supervisors 6 3 50.0 % 54.6 % 3 [}
07 : Administrative and Senior Clerical Personnel 98 20 20.4 % 80.3 % 79 1
10 : Clerical Personnel 1 1 100.0% 65.5 % 1 0
11 : Intermediate Sales and Service Personnel 3 3 1000% 66.4 % 2 1

Total 137 36 263% 694 % 96 &\\\\\\%

Total may not equal sum of components due to rounding.

Page 1 of 6 1 Bl
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Workplace Equity Information Management System - Opta Precise Services LP
Workforce Analysis - Summary Report
Date: 2020-01-31
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 6 0 0.0% 32% 1] 0
02 : Middle and Other Managers 21 3 14.3 % 2.7 % 1 2
03 : Professionals 2 0 0.0% 13 % ] 1]
05 : Supervisors 6 0 0.0% 2.5 % 1] 0
07 : Administrative and Senior Clerical Personnel 98 13 13.3% 23% 2 11
16 : Clerical Personnel 1 0 0.0 % 0.8 % 0 2]
11 : Intermediate Sales and Service Personnel 3 0 0.0% 39% 1] 0
Total 137 16 M7 % 24 % 3 13

Total may not equal sum of components due to rounding.

Page 2 of 6 ; in
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Workplace Equity Information Management System - Opta Precise Services LP

Workforce Analysis - Summary Report
Date: 2020-01-31

Members of Visible Minorities

Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 6 0 00% 5% ! &\\\\\\\\%
02 : Middle and Other Managers 21 0 00%  176% 4 &\\\\\\\\%
03 : Professionals 2 0 00% 386% 1 &\\\\\\\\&
05 : Supervisors 8 1t 187% 287% 2 &\\\\\\\\%
07 : Administrative and Senior Clerical Personnel 98 5 51%  256% 25 &\\\\\\%

16 : Clerical Personnel 1 1t 100.0% 52.2 %

11 @ Intermediate Sales and Service Personnel 3 2 66.7 % 20,1 % 1 1

Total 137 g 6.6 % 24.2 % 35 &\\\\\\%

Total may not equal sum of components due to rounding.

Page 3 of 6 ' in
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Workplace Equity Information Management System - Opta Precise Services LP
Workforce Analysis - Summary Report
Date: 2020-01-31
Persons with Disabilities
Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01/02 : M 27 0 0.0 % 5.0 % 1 1

anagers b &\\\\\\\\%

03 : Professionals 2 0 0.0% 89 % 0 0

05 : Supervisors 6 0 00% 275% 2 &\\\\\\\\&
07 : Administrative and Senior Clerical Personnel 98 3 3.4 % 10.0 % 10 &\\\\\\\\%

10 : Clerical Personnel 1 0 0.0% 9.3% 0

11 : Intermediate Sales and Service Personnel 3 0 0.0 % 10.8 % ] 0

Total 137 3 22% 9.8 % 13 &\\\\\\%

Total may not equal sum of components due to rounding.

Page 4 of 6 ' ied
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Workplace Equity Information Management System - Opta Precise Services LP

Workforce Analysis - Summary Report
Date: 2020-01-31

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middie and Other Managers EEOG National

03 : Professionals NOC National

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

Page 5 of 6 1 Bl
2020.01:31 Canada

004041



Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity Information Management System - Opta Precise Services LP

Workforce Analysis - Summary Report
Date: 2020-01-31

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National

Page 6 of 6 ' in
2020.01:31 Canada
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Federal Contractors Program Achievement Report

Opta Precise LP

|Date: 2020-01-29]

Employment Equity Occupational Group {Efﬁ{}{}}

Senior Managers

02  |Middle & Other Managers
03 |Professionals
04  {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 {Clerical Personnel
11 {Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |{Other Manual Workers
Total

Eirst/Previous Workforce Analysis
| All Employees
Availabilit

¢« [ & @@

AN Employees

Page 1 of 40
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Federal Contractors Program Achievement Report

Opta Precise LP
|Date: 2020-01-29]

Al Employees
. _ _ = === === = @

Eirst/Previous Wﬁr{mﬁe Anabysis
All Employees Aimngmai Peoples
Availabilit

Employment Equity Occupational Group {Efﬁ{}{}}

Senior Managers
02  |Middle & Other Managers
03 |Professionals

04  {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 {Clerical Personnel
11 {Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |{Other Manual Workers
Total

0 0

Page 2 of 40
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Federal Contractors Program Achievement Report

Opta Precise LP
|Date: 2020-01-29]

Al Employees
-

Eirst/Previous Workforce Analysis
All Emplovees Members &f Visible Mmﬁriﬁes
Availabilit

Employment Equity Occupational Group {Efﬁ{}{}}

Senior Managers
02  |Middle & Other Managers
03 ?rO[éSSiOI]a]S ...............................................................................................................................................................................................................................................................................................................................
04 |Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |{Other Manual Workers
Total

* Source: * Source:

0 0

Page 3 of 40
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Federal Contractors Program Achievement Report

Opta Precise LP

|Date: 2020-01-29]

Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 {Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 {Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Eirst/Previous Workforce Analysis
All Employees ?&mns with Disabilities
Av miabﬁa

Subsequent/Current Workforce Analysis
All Employees ?‘ﬁm’ﬂs with Disabilities
Aﬁ‘%ﬁxﬁw

Page 4 of 40
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Opta Precise LP

{Date: 2020-81-29]

Start Date of Flaw Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Terminated

Table 1: Women Table 5: Women Table 9: Women
Full-time / National i’axivtim / National Fuill-time / National | Part-time / National Full-time / National | Part-time / National

e
Terminated

ié&m

1 {Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers
10|Clerical Personnel

11 |Intermediate Sales & Service Personnel
12|Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers
Total

@

s

Page 5 of 40

004047



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Opta Precise LP

{Date: 2020-81-29]

02
03
04
05
06
a7
08
09
10
il
12
13
14

@

s

1 {Senior Managers

Middle & Other Managers
Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel
Skilled Crafts & Trades Workers
Clerical Personnel

intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Total

$tart Date of Flow Data End Date of Flow Data
__bp

Data from Form 4 - Employees
Hired

Data from Form 5 - Employees
Promaoted

Table 2: Aboricinal Peoples
Fz:ﬁ~t:§me / National i’axivtim / National

Table 6: Aboriginal Peoples
§ﬁ§~§:§m§ S National ?artwiim ! National

All &&z@rﬁgﬁn&i Ahoriginal
Peoples
Promoted

&w&m
Promoted

Data from Form 6 - Employees

Terminated
¥ 1 N

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

{

Page 6 of 40
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Opta Precise LP
{Date: 2020-81-29]

$tart Date of Flow Data End Date of Flow Data
__bp

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promaoted Terminated

4 M N 4 M 4 3 1 ¥ 4 N d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

Fz:ﬁ~t:§me / National i‘arﬁ»ﬁm / National §‘n§§~ﬁm / National Pgﬁwiimg z National Full-time / National | Pari-time / National

All Persons with Persons with All Persons with
Emplovees | Disabilities ﬁxtgﬁam }}isaéiﬁﬁes ﬁzqukam Disabilities iingziam Disabilities
Hired Hired Hired Promoted | Promoted

€1 |Senior Managers i
02 |Middle & Other Managers 0
03 | Professionals 2
04 |Semi-Professionals & Technicians ¢
05 [Supervisors i
06 |Supervisors: Crafts & Trades 0
07 | Administrative & Senior Clerical Personnel 21
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers 0
10|Clerical Personnel 0

11 |Intermediate Sales & Service Personnel 0
12|Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 25
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Opta Precise LP
{Date: 2020-81-29]

$tart Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promaoted Terminated

4 M N 4 M 4 3 1 ¥ 4 N d
Table 4: Members of Visible Minorities | | Table 8: Members of Visible Minorities| | Table 12: Members of Visible Minorities

Full-time / National i’axivtim / National Fuill-time / National | Part-time / National Full-time /| National | Pari-time / National

1 {Senior Managers

02 |Middle & Other Managers 0
03 | Professionals 2
04 |Semi-Professionals & Technicians ¢
05 [Supervisors i
06 |Supervisors: Crafts & Trades 0
07 | Administrative & Senior Clerical Personnel 21
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers 0
10|Clerical Personnel 0
11 |Intermediate Sales & Service Personnel 0
12|Semi-Skilled Manual Workers 0

13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 25

Page 8 of 40
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Federal Contractors Program Achievement Report

Part 3: Goals
Opta Precise LP
{Date: 20206-01-29]

Data for First/Previous Goals

G i J K M N P Q R S T U
From Flow
From From Data . From _— From From (K - M : e
Data sources: Warkforee ; Workforee Analysis & rl:l:/ CxHx3 Fl Workforee hu;z:::;wl x P iDato Entry] Workforce | Warkforee! O3 - ((C + K+ K- M;F{))'i e
Analvsis { Analysis Workforee! ™ Aralysis Analysis | Analysis | Fyx () )
Aamiysiﬁz
d 4 4 4 $ 4 4 4 4 { 4 4 4 4 4 4 + 4 4

Table 1: Women
First/Previous Short-term Goals

All Emplovesy Wanien
Aumber Lornwth (New Positions)

Turnover pr}aeew of Terntinated 3 Year Gonby
e Y"m“m’"‘mm‘ e Profjected
L e B R T T proveey P e e
e - vyanion Overd . Asullabiliey Gap Representation .
g}m ﬂm 3
'“‘174}44,; ---- ’QI-’NQ‘;»{)‘ - - 22}
' W

Occupational &mﬁg {ELOG)

24
mmmm R e

01 [Senior Managers x Y £2.9%1 o 2] 3 ; u)(w' 0 i 1 27.4% 27.4% -1 0 12.5% 25.0%
02 |Middie & Other Managers 25 0 2 13.0% 100y 8 it 8l 10.0% 2 5 4 389% 38.9% 2 -1 32.0% 37.0%
03 |Professionals 1 = 66.7% 0 0 o] 10.0% @ 0 o 420% 42.0% 0 0 0.0% 0.0%
04 | Semi-Professionals & Tech [i] 0% 0 0 0 { HLO%, O { 0 G.0% ] {r #UVA! #DIVAR
05 b X 2 2 A 100 ; 2 o 53.6% 53.6% -1 -1 42.9% 42.9%
06 isors: Crafs & Trades 0 0.0% 0 0 0 0] 10.0% 0 0 0 0.0% 0 0 #DIV/0! #DIVAN
07 |Administrative & Sr Clerical 101 -1.0% 30 36 9] 10.0% 6 73 290 8304% 80.4% -62 -44 39.3%
08 [Skilled Sales & Service 0 0.0% 0 0 ol 10.0% [ I 0 0.0% 0 0 SDIVA! HDIVAR
09 |Skitled Crafts & Trades 0 0.0% 0 0 0] 10.0% 0 0 o 0.0% 0 0 #DIViR #DIV0!
10 |Clerical Personnel 20 -20.6% | | Hooo0o% ¢ 0 H 65.2% 65.2% 0 1 50.0% 100.0%
1 Hmermediate Sales & Service 4 9% 3@% i i 3 HLO% f 1 i 63.2% 63.2% 0 Q T3.0% 78.0%
12 |Semi-Skilled Manual 0 0.0% 0 0 6] 100% ¢ 0 0 0.0% 0 0 #DIVA! HDIVIO!
13 |Other Sales & Serviee 0 0.0%L 200 0 0 0] 100% ¢ ¢ 0 0.0% 0 0 ADIVIO! EDIVAO!
14 |Other Manual Workers 0 0.0%L o 0 0.0% 0 0 0l 100% ¢ 0 4 0.0% 0 0 #DIVin! #DIVAY
Toal 48] -2.5% 20 9l 31.6% 44 53 33 0% 11 #RER oo SREFI  #REFY]  #REF 23.6% 15,3%

1t Caleulated by using the following formula: ({Current number of emiployees from Workforce Analysis
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis
Workforee Analysisy + 23 x 100.

- Previows munber of enployees from Workforce Anulysisf Tty x 100,

+ Terminated pari-time employees from Flow Data Analysis) + (( Total number of emplovees from Previous Workforee Analysis + Total number of emplovees from Current

Table 2: Women

01 |Senior Managers
02 [Middie & Other Managers 3 i
03 | Professionals

04 |Semi-Professionals & Tech

05 |Supervisors 0 i
06 [ Supervisors: Crafts & Trades
07 | Administrative & St Clerical i1 3 See addendum in original report

0% | Skilled Sales & Service

09 [Skilled Crafts & Trades

1 |Clerical Personmel

i1 Hntermediate Sales & Service
12 [Semi-Skilled Manual

13 |Other Sales & Service

:
:
7

004051
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Federal Contractors Program Achievement Report
PBart 3: Goais

Opta Precise LP
{Date: 20206-01-29]

14 [Other Manual Workers
Total

004052
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Federal Contractors Program Achievement Report

Part 3: Goals
Opta Precise LP
{Date: 20206-01-29]

Data for First/Previous Goals

A B [9) D G i J K M N P Q R S T L
From Flow
From From Data . From _— From From (K - M : e
Data sources: Warkfores } Workforee (1 Analysis & ;:{:{ CxHx3 F+l Workfree hu;z:::;wl Jx P iData Batyl Workforee FWorkforee! Oy - ((C + K+C e M;;:{)) e
Analvsis { Analysis Workforee! ™ Aralysis Analysis | Analysis | Fyx () )
Aamiysiﬁz
4 4 4 4 1 { 1 4 4 { ¥ 4 4 4 1 4 + } 4

Table 3: Aboriginal Peoples
First/Previous Short-term Goals
All Employees Aboriginal Peoples

b Growth (Now Positionss . *mm of Fomimand .
o s .
“M— Al Hires ver 3 | yvys anton | e - Prosent Gap| Lol Lo Hepresentation in 3
N Dol Availahility Lap Reproxentation Yo
' %

24
mmmm

Occupational &mﬁg {ELOG)

01 [Senior Managers x Y £2.9%1 o 2] 3 n u)(w' 0 0 0 2.9% 0 0 0.0% 0.0%
02 |Middie & Other Managers 25 0 2 13.0% 100y 8 10 3 10.0% f -1 0 2.2% 2 | 12.0% 7.4%
03 |Professionals 1 - HHT Q Q 4] 10004 {1 0 it 1.6% { (105 0.0%
04 | Semi-Professionals & Tech [i] 0% 0 0 0 { HLO%, O { 0 ] {r #UVA! #DIVAR
05 b X 2 2 of  10.0% 0 [ @t 0.0% 0 0 £.0% 0.0%
06 isors: Crafls & Trades 0 0.0% 0 0 0 0] 10.0% [ 0 0 0 0 #DIVAO! #DIVAN
07 |Administrative & Sr Clerical 101 -1.0% 30 36 5] 100% s -8 ! 1.8% 13 9 14.9% 10.3%
08 | Skitled Sales & Service 0 0L.0% 0 0 0] 100% 0 & 0 0 0 #DIVA HDIVAR
09 |Skitled Crafts & Trades 0 0.0% 0 0 0 10.0% i 0 o mm 0 0 #DIViR #DIV0!
10 |Clerical Personnel 20 -20.6% | | 0] 10.0% ¢ 0 0 0.7% 0.7% 0 0 0.0% 0.0%
1 Hmermediate Sales & Service 4 9% 3@% i i & HLO% & 0 0 2.4% 2.4% O Q G.40% 0.0%
12 |Semi-Skilled Manual 0 0.0% 0 0 o] 100% ¢ 0 0 0.0% 0 0 #DIVA! HDIVIO!
13 |Other Sales & Serviee 0 0.0%L 200 0 0 0] 100% ¢ ¢ 0 0.0% 0 0 ADIVIO! EDIVAO!
14 |Other Manual Workers 0 0.0%L o 0 0.0% 0 0 0l 100% ¢ 0 4 0.0% 0 0 #DIVin! #DIVAY
Total 48] -2.5% 20 9l 31.6% 44 53 18 10.0% 5| HREF! oo SREFI  FREFY]  #REF! 12.2% 8.3%

1t Caleulated by using the following formula: ({Current number of emiployees from Workforce Analysis + Previous number of employees from Workforee Anulysisf Tty x 100,

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ({Total number of emplovees from Previous Workforee Analysis + Total number of emplovees from Current
Workforee Analysisy + 23 x 100.

Comments
. s s e

Table 4: Aboriginal Peoples

01 |Senior Managers

02 [Middie & Other Managers
03 | Professionals

04 |Semi-Professionals & Tech
03 |Supervisors

06 [ Supervisors: Crafts & Trades
07 | Admintstrative & Sr Clerical
0% | Skilled Sales & Service

09 [Skilled Crafts & Trades

1 |Clerical Personmel

11 fIntermediate Sales & Service . __ _ _ __
12 | Semi-Skilled Manual

13 |Other Saes & Service 004053

Page 11 of 40




Federal Contractors Program Achievement Report
PBart 3: Goais

Opta Precise LP
{Date: 20206-01-29]

14 [Other Manual Workers
Total

004054
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Federal Contractors Program Achievement Report

Part 3: Goals
Opta Precise LP
{Date: 20206-01-29]

Data for First/Previous Goals

A B C D G i J K M N P Q R S T U
From Flow
From From Data . From _— From From (K - M : e
Data sources: Warkforee ; Workforee Analysis & rl:l:/ CxHx3 Fl Workforee hu;z:::;wl x P iDato Entry] Workforce | Warkforee! O3 - ((C + K+ K- M;F{))'i e
Analvsis { Analysis Workforee! ™ Aralysis Analysis | Analysis | Fyx () )
Aamiysiﬁz
d 4 4 $ 4 4 4 4 { 4 4 4 4 4 + 4 4
Table 5: Persons with Disabilities
First/Previous Short-term Goals

Al Bmplovees

Anticipated

Owon aewt | Bwjeind ] e ..

Nuars -
2T ---- . --

Persons with Disabilities

Occupational &mﬁg {ELOG)

a s
fver 3 iy Availubility fap tiap Reproxentation o o n
' %

24

01:02| Managers 33 7.4 7\ 0% m zz. U Hmv A 0 2 i 4.3% -i -1 0.0% 2.8%
03 |Professionals 1 26.0% i ﬂ 66.7% | ‘ 0 0 0 10.0% 0 i 0 3.8% 2 Q Q 6.0% D.0%
04 | Semi-Professionals & Tech 0 0.0% S 0 0 i3 10.0% 0 0 it 0.0% 0 g #DIVAY HDIVA!
03 [Supervisars 7 -5.0% A 2 2 { 150% ] i 0 13,99 13.9% -1 -1 3.0% {3.0%,
06 “rafts & Trades 0 0.0% 0 0 6] 10.0% o [ & 0 0 HIVAY #DIVIO!
07 e & Sr Clerical HH -1.0% o 30 36 4 1H10% i ] 1 34% i 0 4.0% 3.7%
0% |Skifled Sales & Service 0 0.0% 0 0 o] 10.0% o 0 o 0 0 EDIVAN #DIV/O!
09 [Skitled Crafts & Trades 0 0.0% 0 0 ol 10.0% [ I 0 0 0 #DIVIO HDIVAR
10 {Clerical Personnel 2 2065 1 1 0 10.0% 0 0 o T.0% 0 0 (L0% 0.0%
11 |intermediate Saltes & Service 4 9.1% | | ol 100% ¢ 0 0 5.6% 0 0 0.0% 0.0%
12 |Semi-Skilled Manual 0 0.0% i 0 0 & HLO% & 0 0 O Q EDIVAR #DIVA!
13 |Other Sales & Service 0 0.0% 0 0 0] 100% ¢ 0 o 0 0 #DIVI HDIVAY
14 |Other Manual Workers 0 0.0% 0 0 0] 100% 0 ¢ 0 0 0 DIV EDIVAO!L

Total 148 -2.5% 2un 44 33 4 1007 i H#REF! it HREF! HREF! 2.7% 1.9%
i = Previous number of emplovees from Workforee Analysis P71k 100,

3 Caleulated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ({Total number of employees from Previous Workforce Analysis + Total number of employees from Current

07
0%
09
1
i
12
i3

Workforce Analys

2iManagers

Professionals
Semi-Professionals & Tech
Supervisors

Superviso

Skzikd Crafts & Trades
Clerical Personnel
intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

14

Other Manual Workers

Total

+ 2y x 100,

mm““

‘Table 6: Persons with Disabilities

Page 13 of 40



Federal Contractors Program Achievement Report
PBart 3: Goais

Opta Precise LP
{Date: 20206-01-29]
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Federal Contractors Program Achievement Report

Part 3: Goals
Opta Precise LP
{Date: 20206-01-29]

Data for First/Previous Goals

A B [ D G i J K M N P Q R ) T i
From Flow
From From Data o From o From From (K - M+ ) .
Data sources: Warkfores } Workforee (1 Analysis & rl:l:/ CxHx3 Fl Workforee hu;z:::;wl Fx P iData Batryi Workforee | Workforee! O3 - ((C+ K= (K- M;F{))'i e
Analysis | Analysis Workforee B Analysis Analysis Analysis | FyxQ) )
: Aamiysiﬁz ;
4 4 4 4 1 { 1 4 4 { ¥ 4 4 4 1 4 + } 4

‘Table 7: Members of Visible Minorities
First/Previous Short-term Goals
All Employees Members of Visible Minorities

b Growth (Now Positionss . *mm of Fomimand .
o s .
“M— Al Hires ver 3 | yvys anton | e - Prosent Gap| Lol Lo Hepresentation in 3
N Dol Availahility Lap Reproxentation Yo
' %

24
mmm m

Occupational &mﬁg {ELOG)

01 |Senior Managers x g 42.9% 2 3 (} I(),U".; (} f ] 1 1% 1L 1% -1 -1 6% H.0%
02 [Middle & Other Managers 23 2 13.0% ] 10 0 10 0 4 2 15.0% 13.0% -4 -2 0.0% TA4%
03 |Professionals 1 {3 66.7% i it 1 10.68%, 0 -1 0 21.6% 21.6% i 1 0% 1000
04 | Semi-Professionals & Tech [i] 0% 0 g Q 1L0% [ 1] O 0.0% i} it H#DIVAQ! HAVAR
08 7 <500 2 2 i H0.00% 0 i i 26.9% 26.9% -1 0 14.3% 28.6%
06 isors: Crafls & Trades 0 0.0% 0 0 0 11.0% 0 i} 0 0.0% 0 e EDIVIQ! H#DIVAN
07 | Administrative & Sr Clerical 101 -1.0% Rt 36 9 10094 3 20 9 24.7% 24.7% -16 -1 R.9% 14.0%
08 |Skilled Sales & Service 0 0.0% 0 0 0 WO 0 4 0 (0L.0% {1 0 HDIVI! HOIVAN
0% |Skilled Crafts & Trades 0 0.0% [ {3 0 0% 0 )] & 0.0% 0 0 H#DIVAR #DIVI!
10 |Clerieal Personnel 2 -200.6% 1 { 2 HLOY% i [ 1] 48.1% 48.1% i [t} HI0.0% 50.0%
1 Hmermediate Sales & Service 4 -9.1% i i 2 H3.0% H /] ] 23.9% 23.9% i Q S4% 28.0%
12 |Semt-Skilled Manual 0 0.0% 0 0 5} 0% 0 0 0 0.0% 0 O HIVA HDIVA
13 |Other Sales & Service 0 0.0% g g 0 10.0% Q 4] 0 0.0%% 0 0 HEDIVI EDIVA
14 [Other Manual Workers 4] 0.0% O 4?.!)" { { 4 .00 4 0 0 £.0%, 0 0 HHVAH #DIVA!
Total 148 -2.5% 9 31.6% HL 44 53 s 10.0% 5 HREF! 0; HREF! HREF! HREF! 10.1% 5,4%

1t Caleulated by using the following formula: ({Current number of unpiaym from Workforce Analysis -+ Previows number of enployees from Workforce Anulysisf Tty x 100,

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ({Total number of emplovees from Previous Workforee Analysis + Total number of emplovees from Current
Workforee Analysisy + 23 x 100.

Comments
r L % Lk %
01 |Senior Managers 0

02 [Middie & Other Managers 1 3
03 | Professionals

04 |Semi-Professionals & Tech

05 |Supervisors 1
06 [ Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical 9
0% | Skilled Sales & Service

09 |Skifled Crafts & Trades e

Table 8: Members of Visible Minorities

o

We may have the same problem of lack of availability as discussed in Women We will shudy over the next 3 vears, report and adjus! as appropriate.

1 |Clerical Personmel

It fintermediate Sales & Service . _____________________________________________________________________
12 [Semi-Skilled Manual

13 |Other Safes & Service 004057
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Federal Contractors Program Achievement Report
PBart 3: Goais

Opta Precise LP
{Date: 20206-01-29]

14 JOther Manwal Workers [}
Total i

004058
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Federal Contractors Program Achievement Report

Part 3: Goals
Opta Precise LP
{Date: 20206-01-29]

Data for Subsequent/Current Goals

A B [9) D G i J K M N P Q R S T L
From Flow
From From Data . From _— From From (K - M : e
Data sources: Warkfores } Workforee (1 Analysis & ;:{:{ CxHx3 F+l Workfree hu;z:::;wl Jx P iData Batyl Workforee FWorkforee! Oy - ((C + K+C e M;;:{)) e
Analvsis { Analysis Workforee! ™ Aralysis Analysis | Analysis | Fyx () )
Aamiysiﬁz
4 4 4 4 1 { 1 4 4 { ¥ 4 4 4 1 4 + } 4

Table 9: Women
Subsequent/Current Short-term Goals
Al Emplovees Woanen

e Bﬁi’*ﬁm et -3 Neur Gaabs
Number Lirnwih (New Positionsy o ! ot - -ﬁr@m 1y Projected
Antipated - i
- Prosent Projuennd Preant i
iy Availahility Prownt Gap Lap Reproxentation - v -
- . . _ _ - __ __ @

“"— Actuat .. ’
23
mmmm Wm

Occupational &mﬁg {ELOG)

Nuars

Seior Managers t: 3 Aty 1 42.9% 2] 3 0 JRREH 2 i 6% 14.3%

02 |Middle & Other Managars 21 2l 3% 6 8 7 100% 2 4 3 e “1 -1 33.3% 34.8%
03 |Professionals 2 i ol 66.7% 1 | 2l 1% H 0 0 ! 0 100.0% 50.6%
04 |Semi-Professionals & Tech 0 0.0% 0 0 0] 10.0% 0 0 0 L 0 0 #DIVA! EDIVA
05 T XY 2 3 i 10 1 2 i 0 -3 50.0% 28.6%
06 isors: Crafls & Trades 0 0.0%) 3 5% 0 0 0 1.0% 0 0 0 nuy ] it #DIVA #DIVD!
07 |Administrative & Sr Clerical 98l -1.0% 29 39 200 10.0% 6 73 200 s -59 -53 20.4% 31.5%
08 | Skitled Sales & Service 0 0L.0% 0 0 0] 0% 0 0 0 o 0 o #DIVAO ADIVAR
09 |Skitled Crafts & Trades 0 0.0% 35% 0 0 0] 10.0% 0 0 ¢ ooy 0.0% 0 0 HDIVAN #DIVIO!
10 |Clerical Personnel 1 -20.6% 0 0 0% 0 0 0 65.5% 0 0 100.0% 100.0%
11 Hintermediate Safes & Service 3 9.1% 1 1 A 00% i i 0 66.4% 1 o FO0.0% 66.7%
12 | Semi-Skilled Manual 0 0.0% 0 0 0] 100% 0 0 o 0.0% 0 o EDIVA! HDIVAN
13 |Other Sales & Serviee 0 0.0% 0 0 0f  10.0% 0 0 [ 0.0% 0 i HDIVAY #DIVA
14 Other Manual Workers 0 0.0% 13 0 4?.!)" { 0 ) 10.4% ) ] & 0.0% 0 O #IHVAH HDIVIOY
Total 137)  -2.5% 33% 14 31.6%]  100% 41 55 36| 10.0% H 19 0 49.2% -31 -39 26.3% 16.6%

1t Caleulated by using the following formula: ({Current number of emiployees from Workforce Analysis + Previous number of employees from Workforee Anulysisf Tty x 100,

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ({Total number of emplovees from Previous Workforee Analysis + Total number of emplovees from Current

' Workforce Analysis) + 2} x 100,
Table 10: Women
R e o Comments
01 |Senior Managers 27.40% i ”ﬁ'm»; willbi g s oo o the long o ...

There wili be s pap vosnaning i te ong teom Eonts vl be made B Lae Bon fooe 1o vloee Hais pan, 0t Teast caual 1o rovions otions

02 | Middle & Other Managers 3 39.40% o
03 |Professionals ‘ - 0.00%)
04 |Semi-Professionals & Tech 0.00%
05 [Supervisors 0.00%,
06 |Supervisors: Crafts & Trads 0.00%
07 | Administrative & Sr Clerieal ) 30.00%
08 |Skifled Sales & Serviee 0.00%)
09 | Skilled Crafis & Trades

10 |Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skilled Manuat

Other Sales & Service

0.00%,
0.00%

004059
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Opta Precise LP
{Date: 20206-01-29]

14 [Other Manual Workers
Total

I
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Federal Contractors Program Achievement Report

Part 3: Goals
Opta Precise LP
{Date: 20206-01-29]

Data for Subsequent/Current Goals

A B [ D G i J K M N P Q R ) T i
From Flow
From From Data o From o From From (K - M+ ) .
Data sources: Warkfores } Workforee (1 Analysis & rl:l:/ CxHx3 Fl Workforee hu;z:::;wl Fx P iData Batryi Workforee | Workforee! O3 - ((C+ K= (K- M;F{))'i e
Analysis | Analysis Workforee B Analysis Analysis Analysis | FyxQ) )
: Aamiysiﬁz : ;
4 4 4 4 1 { 1 4 4 { ¥ 4 4 4 1 4 + } 4

‘Tuble 11: Aboriginal Peoples
Subsequent/Current Short-term Goals
All Employees Abariginal Peoples

e Bﬁi’*ﬁm et -3 Neur Gaabs
Number Lirnwih (New Positionsy o ! ot - -ﬁr@m 1y Projected
Antipated - i
- Prosent Projuennd Preant i
iy Availahility Prownt Gap Lap Reproxentation - v -
- . . _ _ - __ __ @

“M— Astua ..
e
@

Occupational &mﬁg {ELOG)

Nuars

23
mmmm Wm

01 |Senior Managers t: 3 Aty 1 42.9% 2] 3 0 JRREH i} O ] O g 0.6% G0
02 [Middle & Other Managers 21 5% 2 13.0% 6 8 3 0% ! -1 0 2 1 14.3% 8.7%
03 |Professionals 2 i ol 66.7% 1 | o] 100% 0 0 0 1.3% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 0 0.0% 0 0 0] 10.0% 0 0 0 0.0% I 0 DIV EDIVAN
05 T XY 2 3 of 1040 0 0 i 2.5% 0 0 0.0% 0.0%
6 isors: Crafls & Trades 0 0.0%) 3 5% 0 0 0 1.0% 0 0 0 0.0% 0 i1 HDIVIY! HDIVAN
07 |Administrative & Sr Clerical 98l -1.0% 29 39 13 100% 4 -7 0 0.0% 1 9 13.3% 3%
08 | Skitled Sales & Service 0 0L.0% 0 0 0] 0% 0 0 0 0.0% i i #DIVAO! HDIVAN
09 |Skilled Crafts & Trades 0 0.0% 35% 0 0 0] 100% 0 0 o 0.0% 0 0 #DIVA! #DIV/!
10 |Clerical Personnel 1 -20.6% 0 0 o] 100% 0 0 0 0.8% 0 0 0.0% 0.0%
11 Hintermediate Safes & Service 3 9.1% 1 1 0] 10.0% 0 i 0 3.9% 0 o 0.0% 0.0%
12 | Semi-Skilled Manual 0 0.0% 0 0 0] 100% 0 0 o 0.0% 0 o EDIVA EDIVA
13 |Other Sales & Serviee 0 0.0% 0 0 o] 10.0% 0 0 ¢ 0.0% 0 i HDIVIO! #DIVAL
14 Other Manual Workers 0 0.0% 13 O 4?.!)" { 0 ) 10.4% ) ] 0.0% 0 0 SDIVIH HDIVO!
Toal 137)  -2.5% 33% 14 31.6%]  100% 41 53 1] 10.0% 5 -7 2.8% 12 7 11.7% 7.3%

1t Caleulated by using the following formula: ({Current number of emiployees from Workforce Analysis + Previous number of employees from Workforee Anulysisf Tty x 100,
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ({Total number of emplovees from Previous Workforee Analysis + Total number of emplovees from Current
Workforee Analysisy + 23 x 100.

Table 12: Aboriginal Peoples

Comments

0.00%
0.00%%
(. (](}%

Senior Managers
02 [Middle & Other Managers
03 | Profess
04 | Semi-Professionals & Tech

onals

03 | Supervisors

06 |Supervisors: Crafts & Trady
07 | Administrative & Sr Clerical
08 | Skifled Sales & Service

09 |Skilled Crafts & Trades

10 |Clertend Personnel

o Hntermediate Sales & Service

0.00%
0.00%
0.00%
0.00%
0.00%
0.00%

12 |Semi-Skilled Manual 0.00%
13 JOther Sales & Service 0.00% 004061

Page 19 of 40



Federal Contractors Program Achievement Report
PBart 3: Goais

Opta Precise LP
{Date: 2020-01-29]
14 [(Jther Manual Workers | .
Total , -
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Federal Contractors Program Achievement Report

Part 3: Goals
Opta Precise LP
{Date: 20206-01-29]

Data for Subsequent/Current Goals

A B [ D G i J K M N P Q R ) T i
From Flow
From From Data o From o From From (K - M+ ) .
Data sources: Warkfores } Workforee (1 Analysis & rl:l:/ CxHx3 Fl Workforee hu;z:::;wl Fx P iData Entyi Workforee | Workforee! O3 - ((C+ K= (K- M;F{))'i e
Analysis | Analysis Workforee B Analysis Analysis Analysis | FyxQ) )
: Aamiysiﬁz ;
4 4 4 4 1 { 1 4 4 { ¥ 4 4 4 1 4 + } 4

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals
All Employees Persons with Disabilitics

e Bﬁi’*ﬁm et -3 Neur Gaabs
Number Lirnwih (New Positionsy o ! ot - -ﬁr@m 1y Projected
Antipated - i
- Prosent Projuennd Preant i
iy Availahility Prownt Gap Lap Reproxentation - v -
- . . _ _ - __ __ @

“"— Actuat .. ’
23

Occupational &mﬁg {ELOG)

Nuars

OO Managers 27 -”!A% 35% 8 I i 0 AR i} 2 i 3.0 S.0% -1 -1 0.0% 33%
03 |Professionals 2 26.0% 1 1 Q 10% 0 ('J 0 0.0%] 8.9% 0 & 045 0.0%
04 |Semi-Professionals & Tech 0 0.0% 0 0 0] 100% 0 0 @ 0.0% 0 0 #DIVAY #DIV/0!
05 [Supervisors 6 -5.0% 2 3 0] 10.0% 0 2 y 27.5% -2 -1 0.0% 14.3%
06 “rafts & Trades 0 0.0% 0 0 0] 100% 0 0 It 0.0% 0 0 HDIVAR #DIVIO!
07 e & S Clerical 98 -1.0% 29 39 3 100% | 9 4 inon 10.0% -7 -3 3.4% 5.6%
0% |Skifled Sales & Service 0 0.0% 0 0 of  10.0% 0 0 i 0.0% 0 ¢ EDIVAY #DIV/O!
09 |Skitled Crafts & Trades 0 0.0% 0 0 0] 0.0% 0 0 0 0.0% & 0 HDIV/0L HDIVAN
10 {Clerical Personnel 1 -20.6% 3.5% 6.0% 0 0 0 10.60% 0 [y 0 9.3% 0 & 0.0% 0.0
11 |intermediate Saltes & Service 3 9.0%) 359 ol 286% { { o] 10.0% 0 0 o 10.8% v 0 0.0% 0.0%
12 |Semi-Skilled Manual 0 0.0% 0 L0% 4 3 { H3.0% 0 /] { 0.0% 0 O #IVAY #DIvi
13 |Other Sales & Service 0 0.0% ¢ 0.0% 0 0 0] 100% 0 0 & 0.0% 0 ¢ #DIVI HDIV AN
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0] 10.0% 0 0 0 0.0% 0 0 HDIV/O! #DIVAL

Total 137 -2.5% 3,5‘}5& 31.6% § LY 4.9% -4 -5 2.2% 1.3%
i = Previous number of emplovees from Workforee Analysis P71k 100,

3 Caleulated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ({Total number of employees from Previous Workforce Analysis + Total number of employees from Current

Workforce Analysis) + 23 x 100,

Table 14: Persons with Disabilities

Persons with i}iﬁahﬁ;ﬁm
_ Comments

“
01702 Managers There will b g me e o the one form Elione wall be se i e lone too o clooe 1l s, 0l st caunl o ievions oo,
03 | Professionals ? ‘
04 | Semi-Professionals & Tech
03 | Supervisors 27500
06 |Superviso rafts & Trades | .00
07 [Administrative & Sr Clerical 10.00% cre will be o e vovsmonne i the one e Blbis vl be e i i lons lenn o close 10 ool ool consl o rei o o Bl
08 |Skilled Sales fce . 0.00%
09 |Skilled Crafts & Trades 0.00%
1 [Clerical Personnel £.00%,
1T intermediate Sales & Service 0.00%
12 |Semi-Skilled Manual 0.00%
13 {Other Sales & Service 0.00
14 |Other Manual Workers 3.00%,
, i

Total

004063
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Federal Contractors Program Achievement Report

Part 3: Goals
Opta Precise LP
{Date: 20206-01-29]

Data for Subsequent/Current Goals

A B [ D G i J K M N P Q R ) T i
From Flow
From From Data o From o From From (K - M+ ) .
Data sources: Warkfores } Workforee (1 Analysis & rl:l:/ CxHx3 Fl Workforee hu;z:::;wl Fx P iData Batryi Workforee | Workforee! O3 - ((C+ K= (K- M;F{))'i e
Analysis | Analysis Workforee B Analysis Analysis Analysis | FyxQ) )
: Aamiysiﬁz ;
4 4 4 4 1 { 1 4 4 { ¥ 4 4 4 1 4 + } 4

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals
All Employees Members of Visible Minorities

e Bﬁi’*ﬁm et -3 Neur Gaabs
Number Lirnwih (New Povitionsy o ! ot - -ﬁr@m 1y Projected
Antipated - i
- Prosent Projuennd Preant i
iy Availahility Prownt Gap Lap Reproxentation - v -
- . . _ _ - __ __ @

“"— Actuat .. ’
23

Occupational &mﬁg {ELOG)

Nuars

01 |Senior Managers t: 3 Aty 1 -’P 9% 2 3 0 JRREH i} f FHS% -1 -1 0.0% G0
02 |Middie & Other Managers 21 2l 130% 6 8 0] 10.0% 0 4 17.6% 4 -3 0.0% 4.3%
03 |Professionals 2 i ol 66.7% 1 | o] 100% 0 i 38.6% -l -l 0.0% 0.0%
04 [Semi-Professionals & Tech 0 0.0% i 0.0% 0 0 0] 10.0% 0 i 0.0% o i HDIVIO! ADIVAN
05 T XY 1 308% 2 3 0% 0 I 28.7% -1 ¢ ; 28.6%
06 isors: Crafls & Trades 0 0.0%) 3 5% @ 0.0% 0 0 0 1.0% 0 0 0.0% 0 i1 HDIVIY! HDIVAN
07 |Administrative & Sr Clerical 98l -1.0% 18] 352% 29 39 S| o0 2 25 25.6% 20 -i5 5.1% 12.0%
08 |Skitted Sales & Service 0 0.0% 0 0.0% 0 0 o] 10.0% 0 0 0.0% 0 o EDIVAG! HDIVA
09 |Skilled Crafts & Trades 0 0.0% 35% 0 0.0% 0 0 0] 100% 0 0 0.0% 0 0 EDIVAY #DIV/!
10 |Clerical Personnel 1 -20.6% i 0.0% 0 0 0% 0 0 52.2% 0 0 100.0% 100.0%
11 Hintermediate Safes & Service 3 9.1% ol 286% 1 1 2 00% i i 20.1% 1 o 66.7% 33.3%
12 |Semi-Skilled Mangal 0 0.0% ¢ 0.0% 0 0 0] 100% 0 0 0.0% 0 ¢ #DIVID! EDIVAN
13 |Other Sales & Serviee 0 0.0% o 0.0% 0 0 o] 10.0% 0 0 0.0% 0 i HDIVIO! #DIVAL
14 Other Manual Workers 0 0.0% 13 O 0.0% { 0 ) 10.4% ) ] 0.0% 0 0 #IHVIAH HDIVO!
Total 137)  -2.5% 3.5% 14 31.6%]  100% 41 55 o] 160% 3 29 23.3% -23 229 6.6% 4,0%

1t Caleulated by using the following formula: ({Current number of emiployees from Workforce Analysis + Previous number of employees from Workforee Anulysisf Tty x 100,

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ({Total number of emplovees from Previous Workforee Analysis + Total number of emplovees from Current
Workforee Analysisy + 23 x 100.

‘Table 16: Members of Visible Minorities

Mmm of Xf”isi}}aez Minorities
g tm& G&afs Comments

e
01 |Senior Managers 0 11.50% § here il be o mep renine an the long e Bloae v sﬁ beswde i long oo o close i%z 2‘:&2;% cast counl e previons o s
02 [Middle & Other Managers 1 17. 6{3""

03 |Professionals

04 | Semi-Professionals & Tech
03 | Supervisors

06 |Supervisors: Crafts & Trades
07 | Administrative & Sr Clerical
08 | Skifled Sales & Service

09 |Skilled Crafts & Trades

10 |Clertend Personnel

0.00%
25.60%
0.00%,
0.00%,
0.00%,

o Hntermediate Sales & Service 0.00%
12 |Semi-Skilled Manual 0.00%
13 |Other Sales & Service 0.00% 004064
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Part 3: Goals
Opta Precise LP

{Date: 2020-01-29]
— e

14 [Other Manual Workers
Total

004065
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Opta Precise LP

Federal Contractors Program Achievement Report
Part 4: Results - Women

Worklorce Analysis

Workforce

Elow Data Analysis
Promotions

{Date: 2020-01-29]
B C b E F G H i J K L M N P Q R N T 14 v W X Y
Part I Pare 1 § § i ’ . v . Part 2: Fhing . :
Dt sources: Workfarce | Worktorce | L P By G E-H EvH g Pan 2 Flow LK G Pat 2 Flow o e Px BP0 -8 Pact 2: Flow VS feipoini vex
. 5 M0 < (a0 w10 Drata Analyais x 163 Drata Analyais Drata Analysis T
Anilysis Arialysis Aualysis
4 4 4 4 { 4 ¥ J 4 ¢ ¥ 4 4 ¢ ¥ J d 4 4 M 4

¢ 4 4 4 4 4 4 J 4 ¢ 3

Percont of

Flow Data

Yﬂr ...... w
Al
[
2020 -1 -1
01 |Senior Managers
2023 -1 -1
© Middle & Other 2020 2 i
Managers 2023 2 §
202¢ 1 2
02 |Professionals ( 0
2023 1 2
04 Semi-Professionals & | 2020 §] 0
Technicians 2023 i) 1]
2020 1 i
05 | Supervisors
2023 1 i
Supervisors: Crafls & | 2020 4] 0
N6
Trades 2023 ] 0

ort-term Goals

.4
0.3
0.0
0.4
0.0
0.4
0.4
0.0
0.0
0.0
0.0

0.0

| ¢ f % pow o

e

36496.4
0.0
126904
0.3
0.0
0.0t
000
0.0
0.0
0.0
0.0

#
i

0.0
0.0
0.0
0.0
L0
0.0
0.0
0.0
1.0
.0
0

0.0

{omments
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. 2017 & i 12.5 274 2 -1 45.6
01 | Senior Managers
2000 6 0 0.0 27.6 2 -2 0.0 i [4 1.0 0 o} f [ 0.0 0 0 3 1 333 0 1
o [Middle & Other 2017 25 8 320 389 10 -2 82.3
” |Managers 2020 21 7 333 %4 8 -1 84.6 0 { G0 [0 (¥ 3 2 40.0 2 (¥ 3 i 333 i &
. 2017 I 0 0.0 42.0 o 0 0.0
03 | Professionals
2020 2 2 1e0n 27.7 t il 3610 2 2 1000 i i il { [i%)] 0 [s} I 4 0 0 0
04 Semi-Professionals & | 2017 4] 4] 0.0 (L0 0 il 0.0
Technicians 2020 ] 0 0.0 0.0 o ] 0.0 0 0 0.0 0 0 i 0 0.0 0 i} 0 0 0.0 0 0
. 2017 7 3 429 33.6 4 -1 80,0
03 |Supervisors
2020 6 3 3.0 34.6 3 i 916 i 1 160.0 1 [ 2 i 50.0 1 [ 2 1 30.0 1 0
06 Supervisors: Crafts & | 2017 i [y 0.0 0.0 0 @ 0.0
Trades 2020 0 0 0.0 Lo ] 0 0.0 [} [ 10 0 0 [} [ {10 0 [i} [} [0 {10 i 0
Pare 2: Fian |10 2 Flow Pand 3 EeGe | Patk: Part 3:
Pt soarees: Pata Arlysis D e CERTE B B S EEE PRI s ek o] T G o
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Federal Contractors Program Achievement Report
Part 4: Results - Women

Opta Precise LP

{Date: 2020-01-29]
B C D E F G H i J K L i M | N 0 p Q R S T U N W X Y
Part I Pare 1 § § i ’ . v . Part 2: Fhing . :
Dt sources: Workfarce | Worktorce | L P By G E-H EvH g Pan 2 Flow LK b cGemnt LoN Pat 2 Flow o e Px BP0 -8 Pact 2: Flow VS feipoini vex
. 5 M0 < (a0 w10 Drata Analyais x 163 Drata Analyais Drata Analysis T
Anilysis Arialysis Aualysis
4 4 4 4 { 4 ¥ J 4 ¢ ¥ 4 4 4 ¢ ¥ J d 4 4 M 4

Worklorce Analysis
Workforce

Elow Data Analysis
Promotions

o7 .«"\dminisl‘ratiw& 2017 101 19 18.8 RBr4 B -2 234
Senior Clerical 2020 9% 20 204 803 79 -59 25.4 22 3 2.7 1% 13 i o 0.0 0 0 35 g 229 7 |

o | Skilled Sales & 2017 & 0 0.0 0.0 0 i) 0.0
Service Personnel 2020 0 0 0.0 00 0 il 0.0 ) 0 0.0 0 0 ] 0 0.0 0 O ] 0 0.0 0 0

oo | Skilled Crafls & 2017 0 0 0.0 m>§ 0 0 0.0
Trades Workers 2020 0 0 0.0 0.0 0 a 00 9 o 0.0 0 0 & o 0.0 0 0 & o 0.0 0 0

10 | Clericat Persommel 2017 2 i 50.0 65.2 i ) 76.7
2020 1 1000 65.5 i ol 1527 o i 0.0 0 0 o 0 0.0 0 0 ] o 0.0 0 0

i {ntermediate Sales & 2017 4 3 75.0 65.2 3 i} 150
Service Personnet 2020 3 31600 66.4 2 il 1506 f ¢ 0.0 0 [5} 9 4 0.0 [} [5} 1 [ 0.0 i -1

2 Semi-Skitled Manuat | 2017 0 4] 0.0 0.0 1] 0 0.0
Warkers 2020 0 0 0.0 o 0 0 0.0 i} [ [} 0 0 1] { 1O 0 s [1} ¢ [1%3) ) [}

Administrative &

Near

2020

¢ 4 4 4 4 4 4 J 4 ¢ 3

- -2
o7 C g

7 Senior Clerical 2023 -12 -3

8 Skitled Sales & 2020 4] 1]

Service Personnel 2003 O 0

09 Skilled Crafts & 2020 0 0

77 [Trades Workers 2023 4] Q0

vy 2020 0 )

10 [Clerical Personnel ¢

2023 0 0

1 Intermediate Sales & | 2020 -1 0

Service Personnel 2023 -1 0

2 Semi-Skilfed Manual | 2020 0 [

" | Workers 2023 4] 0

0.0
0.5
0.0
0.0
0.0
0.4
0.4
0.0
0.0
0.0
0.0
0.0

| ¢ f % fow o

e

SO00.0
0.0
0.0
0.0
0.0
0.0

000

3

Percont of Percent of
=

#

.4 0.0
.03 0.0
3.0 {0
{10 0.0
0.0 0.0
0.0 8.0
0.0 8.0
3.0 8.0
0 0.0
0 0.0

0.0 0.0
0.0 0.0

{omments
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Opta Precise LP

Federal Contractors Program Achievement Report
Part 4: Results - Women

Worklorce Analysis
Workforce

Elow Data Analysis
Promotions

e

{Date: 2020-01-29]
B C b E F G H {1 3 K L M N P Q R N T 14 v W X Y
Part I Pare 1 § § i ’ . v . Part 2: Fhing . :
Dt sources: Workfarce | Worktorce | L P By G E-H EvH g Pan 2 Flow LK G Pat 2 Flow o e Px BP0 -8 Pact 2: Flow ata VoUs fiaFeie0f vox
. 5 M0 < (a0 w10 Drata Analyais x 163 Drata Analyais Drata Analysis T
Anlysis Aralysis Auafysis Aualysis
4 4 4 4 { 4 ¥ J 4 ¢ ¥ 4 4 ¢ ¥ J d 4 4 M 4

Terminations

Year

Other Sales & Service
Personnel 2023 4]
Other Manual 2020 4]
4.,
Warkers 2023 0
2020 ~10
Totat .
2023 -1

Short-term Goals

¢ ¢ M { 4 4 4 1 M ¢ 3

) Other Sales & Service | 2017 0 [i] 0.0 0 0.0
" [Personnet 2020 4] [ 0.0 { .0 i { X4 ¢ 0 i i} {10 [ ¢ 3] (1] {10 0O 0
14 Other Manual 2017 { Q0 0.0 ] 6.0
Workers 2020 §] 0 .0 i 0.0 ] O 4.0 0 & ] O 0.0 0 & 4] 0 0.0 0 0
Fotal 2017 148 35 236 HREF! 0.0
2020 137 36 26.3 -3k 534 26 & 3R 13 -3 9 3 333 2 i 45 il 24.4 1i 0
Daia sources: [;;‘i H\Jli‘:; ’i};;t?:“ £ D% 100 ’;i:‘; f;\il ¥ dx 100} Purt 3 Goads 5 K8 100 E:i:sis oMy 100
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

Opta Precise LP

{Date: 2020-01-29]
B i Ci p ¢+ E ¢ F ¢ oG P W o;of iy i K o4 R M PN Qo i P i i R OL & 4 by W Xy
Part I Pare 1 § § i . . . . Part 2: Fhing ) . :
Data soutces: Worktoree | Worktice 8 0P Bt E-if fe i ;“‘fiﬁ :"f‘ﬁ\ ; LR Gl Low [i:"f i %:"ff\ Data (0 cPxIOBPsEo 10l Q-8 [;”fg i %:"ff\ v ; u‘n YoluxFerel vox
Analysis Analysis 5 M0 < (a0 x 104G s Anilyais Avatysis x 163 s Anilyais Avatysis e Analysis
4 4 1 ¥ ¢ 4 ¥ { 4 ¢ 4 4 d 4 & ¥ { 4 ¥ 4 4 d
Worklorce Analysis Elow Data Analysis
Workforce ] Promotions
Aburigingd Peoples
| e B | emk | Doe e
2017 8 0 At 2.9 0 ) 1X4
01 | Senior Managers ol 8 0 ) ‘ 00
2020 b 0 0.0 32 0 il 0.0 f { {10 4 Q I ] 1.0 0 ¢ 3 & (1.0 0 &
0z Middle & Other 017 25 3 12.0 22 i 2 3453
" [Managers 2020 21 3 14.3 27 i 2 3291 0 0 0.0 0 0 3 0 0.0 i -1 3 0 0.0 0 0
2017 1 0 0.0 1.6 4] @ 0.0
03 |Professionals
2020 2 4] 0.0 1.3 0 & 0.0 2 { {10 0 4] 9 { {10 0 i} I { {19 4] 0
04 Semi-Professionals & | 2017 4] 4] 0.0 XY 0 i) 0.0
Technicians 2020 a 0 0.0 0.0 0 ] 0.0 o 1 0.0 0 0 o i 0.0 0 0 & 0 0.0 0 0
. 2017 7 [ 0.0 0.0 4] 0 .0
03 |Supervisors : , | . :
2020 6 1] 0.0 2.5 0 L] 0.0 i O 0.0 O 0 2 [t 0.0 4] £ 2 0 0.0 0 0
06 Supervisors: Crafts & | 2017 i [y 0.0 0.0 0 @ 0.0
Trades 2020 8 0 0.0 0.0 ] ] 0.0 0 1 (10 0 0 Ul {1 1.0 0 0 il 0 (1.9 0 0
- Pagz 20 Flow .
N Pare 2: Flenw Ty 1 Pare 3¢ E+Gx Past 3t - i Part 2 s
Daga sourees: Dt Anlssis 2% ih%‘ B B 100 Cioals 100 Cianls Foedx i 5 e Kok H Gl Foeadx o
Analysis
¥ 4 4 { 4 N 4 4 4 ¥ ¥
Now Entrants
e Flow Data Short-term Goals Long-term Goals
. Comments
Eoployess Pereent of Poreent of Percont of Percent of
L e R e - -
L L S s
P 2020 -1 0 [EX4] .0 .40 0.0
01 |Senior Managers )
2023 -1 4] 4.0 .0 0.0 8.0
W Middle & Other 2020 2 0 0.4 0.0 3.0 {0
Managers 2023 2 0 0.0 0.0 {10 0.0
202¢ ) 3.6 0.0 EXY] 0.0
03 | Professionals ( ) ! ¢ 00 )¢ ¢ .
2023 1 0 0.0 0.0 0.0 0.0
04 Semi-Professionals & | 2020 1§} [ [ER1] 0.0 0.0 8.0
Technicians 2023 0 0 0.0 0.0 0.0 0.0
. 2020 13 0 0.0 0.0 .0 4.0
05 | Supervisors
2023 i 0 0.0 .0 0 0.0
06 Supervisors: Crafis & | 2020 0 0 0.4 0.0 00 0.0
- | Frades 2023 f) 0 0.9 0.0 0.0 0.0
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

Opta Precise LP

{Date: 2020-01-29]
B i ¢C: P | E i F I G i H i 1 i J i K | L iM I N ©Q { P i Q { R i 8§ T i @Y i ¥V I Wi X | Y
Part I Pare 1 § § i ’ . v . Part 2: Fhing . :
Data sources: Workforee | Worktores } 00 1 by G E-H B Pand Fow ; LER i sGeoe Lew Pandilow 4 0PI PAE 100 G- Pars 2: Flow ; VoUS fiperml vex
. 5 M0 < (a0 w10 Drata Analyais x 163 Drata Analyais Drata Analysis T
Anlysis Aralysis Awalysis Auafysis Aualysis
4 4 4 4 { 4 ¥ J 4 ¢ ¥ 4 4 4 ¢ ¥ J d 4 4 M 4

Flow Data Analysin
Vear Workforce y Promaotions Terminations
Soriginat Peopies
Mﬁ*‘* M ‘ "MM Al | Espeted | Difforonce
“ --“

o7 .«"\dminisl‘ratiw& 2017 101 15 14.9 2 i3 §25.1
Senjor Clerical 2020 98 13 13.3 2 1 3768 2 1 45 i i} f 0 0.0 0 i} 35 3 8.6 3 2

o | Skilled Sales & 2017 ] 0 0.0 o ] 0.0
Service Personnel 2020 0 0 0.0 0 il 0.0 [ 0 0.0 0 0 ] 0 0.0 0 O ] 0 0.0 0 0

oo [Skilled Crafts & 2017 o 0 0.0 0 Q 0.0
Trades Workers 2020 0 0 0.0 0 a 0.0 ] 4 0.0 0 0 & [ 0.0 0 0 & ¢ 0.0 0 0

10 | Clericat Persomel 2017 2 0 00 0 0 0.0
2020 1 0 0.0 0 i) 0.0 o o 0.0 0 0 o 1 0.0 0 0 ] 0 0.0 0 0

0 Intermediate Sales & | 2017 4 Q 0.0 0 1] 9.0
Service Personnet 2020 3 0 0.0 0 i 0.0 0 [} 0.0 0 0 [ 0 0.0 i [i} 1 0 0.0 0 0

2 Semi-Skitled Manuat | 2017 0 4] 0.0 0.0 1] 0 0.0
Warkers 2020 ] 0 0.0 o 0 ] 0.0 i { 10 0 0 [ [ {0 0 [i} ] [0 [1%1] [ 0

¢ 4 4 4 4 4 4 J 4 ¢ 3

e Flow Data Short-term Goals Long-term Goals
o Comments
Eoployess Pereent of Poreent of Percont of Percent of
| e B e ERE e S e e
L L L R s
o7 Administrative & 2020 -12 -2 7 [EX4) .4
Senior Clerical 2023 -12 -2 0.0 0.4 0.0
08 Skitled Sales & 2020 0 0 0.4 3.0 8.0
Service Personnel W33 0 0 0.0 0.0 0.0
Skilled Crafts & 2020 0 0 Q.0 {10 0.0
09| ,
Trades Workers 2023 { Q 0.0 3.0 3.0
o 2020 { ) [ER1] 0.0 0.0
10 [Clerical Personnel ¢
2023 0 1] 0.0 3.0 {.0
1 Intermediate Sakes & | 2020 -1 0 0.0 {10 6.0
Service Personnel 2023 -1 0 0.0 {0 0.0
2 Semi-Skilfed Manual | 2020 0 [ 0.0 Lo 0.0
| Workers 2023 a 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

Worklorce Analysis
Workforce
Aborigingl Peaples

Elow Data Analysis
Promotions

Opta Precise LP
{Date: 2020-01-29]

B C b E F G H i J K L M N P Q R N T 14 v W X Y

Part I Pare 1 § § i ’ . v . Part 2: Fhing . :

Dt sources: Workfarce | Worktorce | L P By G E-H EvH g Pan 2 Flow ; LK G Pat 2 Flow o e Px BP0 -8 Pact 2: Flow VoUs fiaFeie0f vox
. 5 M0 < (a0 w10 Drata Analyais x 163 Drata Analyais Drata Analysis T
Anilysis Aralysis Apaiysis Apadysis

4 4 4 4 { 4 ¥ J 4 ¢ ¥ 4 4 ¢ ¥ J d 4 4 M 4

| e ”

Other Sales & Service
Personnel 2023 4] 1]
Other Manual 2020 4] i}

4.5,

Warkers 2023 4] 0
2020 -10 -2
Totat 0 ! he
2023 -1 -2

) Other Sales & Service | 2017 0 1] 0.0 0.0 0 0 0.0
" [Personmet 2000 4] 0 0.0 0.0 0 { 0.0 i 4 0 Q Q0 i ] 1.0 Q & ] b (1.0 0 &
4 Other Manual 017 {4 Q 0.0 0.0 O ] 0.0
Workers 2020 0 0 0.0 0.0 0 0 .0 ] O 0.0 0 O 0 0 0.0 0 { 0 0 0.0 0 {0
Total 2017 148 18 12.2 z’i!{l‘ii"?% HREFY  #REF! 0.4
ola H
2020 137 16 11 2.8% 4 i2 417.1 26 i 38 i 4 9 { {10 i -1 45 3 6.7 N -2
Fars 2: Flow
N Pary 22 Flow . . Part 3. e 3 Part 3t B bet b Croats 4+ A Patd: sy
Daafa souroes: Dasa Asalysis z“?;;ti\ Fo 15 100 Cioals 100 CGoals Fo 300 Part 3 Goals £+ KK 100 Cioais F+Mx 100
4 4 4 4 4 4 ¢ 4 J & 4

Page 29 of 40

004071



Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

Opta Precise LP

{Date: 2020-01-29]
B C |3} E F G H i J K L M N P 0 R s T {4 v W X ¥
Part I Pare 1 § § i . . v . Part 2: Fhing ) . :
Dt sources: Workfarce | Worktorce | L P By G E-H EvH g Pan 2 Flow ; LK b cGemnt LoN Pat 2 Flow o e Px BP0 -8 Pact 2: Flow ; VoUs fikFe100f voX
Analvsis Asibsis % I Rl Py Drata Analysis Anavsis x 163 Drata Analysis Aoatvsis Drata Analysis Anaysis T
4 4 1 ¥ ¢ 4 ¥ { 4 ¢ 4 4 d 4 & ¥ { 4 ¥ 4 4 d
Worklorce Analysis Elow Data Analysis
Workforce Promotions Terminations
Persons with Disabilitics At | reswoDbe | oy [ ressweDebiie
opese | et ] expeted | oirence | FHPOS | Actmt | Bxpected | Diffrence
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Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

Opta Precise LP
{Date: 2020-01-29]
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Part 6: Results - Persons with Disabilities

Opta Precise LP
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Federal Contractors Program Achievement Report
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Opta Precise LP
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Opta Precise LP

[Date: 2020-01-29]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.
Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required arcas.

Other measures:

[ Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

O gogoog O

Consulted employee/union representatives on communication and implementation of employment
equity.
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[ Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

[] Putinplace a strategy to ensure a barrier-free workplace.

[1  Undertook initiatives to increase representation where gaps in representation were found.

[1  Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[[]  Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

During the initial compliance assessment of April 2017, SCM Risk Management Services
provided an addendum which addressed the gap for the EEOG Group 07 in the Self Identified
Group for Women. It is as follows, and still applies to the same EEOG for Opta Precise.

The addendum'’s introductory section is as follows: By applying the Short Term Goal Setting
Tool, we see there is a substantial gap of 62 identified for women of EEOG 07 — Administrative
and Senior Clerical Personnel. Upon review of EEOG 07, we found that there were three general
NOC groupings that were accumulated into EEOG 07.

We believe that one of those NOC groupings, representing a total of 13 employees fits the general
availability of that EEOG at 80.4%. The remaining NOC groupings represent specialized
positions that are substantively more male dominated roles. These are:

«Loss Control Specialist, Residential
*Loss Control Specialist, Commercial

The job requirements for these two groupings include a specific background of mechanical / civil
engineering, experience in construction, restoration estimation and project management of
construction / restoration work. We believe these are primarily male dominated job roles that
don’t fit the generalized 80.4% availability statistics for females.

Specific Hiring Goals for Job Classes as of 2017 in SCM Risk Management - Updated with
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Opta Precise Numbers for 2020.

Loss Control Specialist, Residential

1. As 0f 2017 - 49 males in the assessment with the job title of Loss Control Specialists,
Residential, and 10 Females, with a goal of hiring 5 Females -

As 0f 2020 - The current 2020 incumbency of the position is 63 Males and 14 Females.

Loss Control Specialist, Commercial

2. As 0f 2017 - 20 males in the assessment with the job title of Loss Control Specialist,
Commercial, and 2 Females, with a goal of hiring | Female over 3 years -
As of 2020 - The current incumbency of the position is 33 Males and 5 Females.

Any reorganization or other corporate structural changes.

Acquisitions, mergers or transfers of employees.

As of January 2019, the previous company name of SCM Risk Management Services LP became
Opta Precise Services LP. A number of SCM Risk Management employees were transferred to
Opta Precise - these employees have had hiring dates pre dating the merger, and thus were not

counted as new hires,

Significant layoffs (include the number of employees affected and the occupational groups of
those employees).

Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

Other.
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Additional Details

Please provide any additional information (optional):
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Summary of Goals _

SCM Insurance RMS
April 21%, 2017

Women — Note: See addendum for EEOG 07.
Waorkforce Analysis Results Goals

Employment Equity (}I:mpatmnal Present Gap Short-term Long-term Comments
Greup !E:Ei}ﬁ 1 to 3 years) 3 years or more

TSI ee s TITTO[EOe ETIT TR AT
'
Mld&e md Other Managers

- Admmntmuw& and Senior Clerical ",

,..
<
’\JJMMM

See addendum

Personnel

Aboriginal Peoples

Workforce Analysis Results Goals

Employment Equity Occupational Present Gap Short-term Long-term Lomments
Group (EEOG 1to 3 years (3 years or more

| f Description
Persons with Disabilities

Waorkforce Analysis Rasuits

Emplovment Equity (iwnpatmnai Grm:;: Present Gap Short-term Laug»term Comments
(EEOG) {1 t0 3 years) (3 years or
more)

01?92

_

Members of Visible Minorities

Wwicfurcﬁ Analysis Results Goals

Employment Equity ()mupaﬁw.&l Present Gap Short-term Long-term Commente
Group (EEOG) (1 to 3 vears) (3 years or
more)

(} 1

_# Description ¢ | o 0 Wor%w |
0 !
Middle and Other Managers j 3
1 0
Admmmtratwe And Senior Clerical 9 7 We may have the same

Personnel problem of lack of
availability as
discussed in Women.
We will study over the
next 3 years, report and

adjust as appropriate.
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ADDENDUM TO EMPLOYMENT EQUITY SUBMISSION OF APRIL 2017

Calculation of Goals for Women in Group 07

By applying the Short Term Goal Setting Tool, we see there is a substantial gap of 62 identified for
women of EEOG 07 — Administrative and Senior Clerical Personnel. Upon review of EEOG 07, we found
that there were three general NOC groupings that were accumulated into EEOG 07.

We believe that one of those NOC groupings, representing a total of 13 employees fits the general
availability of that EEOG at 80.4%. The remaining NOC groupings represent specialized positions that are
substantively more male dominated roles. These are:

» Loss Conirol Specialist, Residential
s loss Control Specialist, Commercial

The job requirements for these two groupings include a specific background of mechanical / civil
engineering, experience in construction, restoration estimation and project management of construction /
restoration work. We believe these are primarily male dominated job roles that don't fit the generalized
80.4% availability statistics for females.

For the purposes of goal setling, we have made the assumption that the current participation of females in
these job classes are representative of the true availability of these specific job classes as below;

+ 1oss Control Specialist, Residential
o 51 Males
o 12 Females
o This represents approximately 24% females.

+ | oss Control Specialist, Commercial
o 23 Males
¢ 2 Females
¢ This represents approximately 9% females.

Using the spreadsheet provided, we have calculated that there would be 36 hires into this EEOG over the
next 3 years. Using the assumed availability calculated above of 24% for Loss Control Specialist,
Residential and 9% availability for Loss Control Specialist, Commercial, we have calculated the goals for
the three sub-groupings within EEOG 07 as follows: (please note that we have also listed the job titles
that were grouped into each of these sub-groupings.)

+« Loss Control Specialist, Residential — Goal is 5 Hires
o Loss Control Specialist, Residential — 49 Males, 10 Females

o Product Development Lead, 1 Male
o Specialist, Loss Control — 1 Male

o QA Specialist — 1 Female

o Control Value Specialist, 1 Female

+ Loss Control Specialist, Commercial — Goal is 1 Hire
o Loss Control Specialist, Commercial — 20 Males, 2 Females
o Loss Control Inspector, 1 Male
o Loss Control Specialist, 2 Males

e General — Goal is 5 Hires
o Admin Assistants — 1 Male, 5 Females

April 20", 2017 1
Prepared by HRWise Inc. on behalf of SCM Risk Management Services LP.
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Admin Coordinator - 1 Female

Administrator - 1 Female

Business intelligence Analyst — 1 Male
Business Service Coordinator —~ 1 Male

Client Care Representative — 1 Male, 2 Females

cC QG o0

This would resuit in a total goal for EEOG 07 of 11 hires over the next 3 years.

Please note: We will study the availability, as best we can of females applying to these male dominated
positions over the next 3 years and will adjust our goals accordingly in the future.

April 20", 2017 p)
Prepared by HRWise Inc. on behalf of SCM Risk Management Services LP.
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INTRODUCTION

As a supplier to the Government of Canada, we are expected to apply the principles of
Employment Equity as defined under the Federal Contractors Program.

The first step requires us to survey our employee group and ask you to self-identify within one
or more of the designated groups for Employment Equity. Identifying yourself as a member of a
designated group (women, Aboriginal peoples, persons with disabilities and visible minorities)
will help create an accurate picture of our workforce.

This information will be used to conduct an analysis to determine whether our current
employee population accurately reflects the availability of qualified people across all of our
occupational groups. From this analysis, we will identify what initiatives, if any that we need to
undertake to ensure that, over time, all of the designated groups are equitably represented in
our workforce.

PLEASE NOTE

Completion of sections B to H is voluntary. However, it is mandatory to complete Section A.

The responses that you provide on this form will be retained for statistical purposes only; your
confidentiality is protected. We encourage you to review, update and correct information
about yourself at any time. Your information will not be used for unauthorized purposes.

EMPLOYEE SIGNATURE DATE
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PRIVACY NOTICE

The information you provide is collected under the authority of sections 18 and 42 of the
Employment Equity Act to enable our organization to collect workforce data, comply with
employment equity legislation and implement employment equity in the workplace.

Participation in the self-identification survey is voluntary. Refusal to provide personal
information will result in the incomplete and/or inaccurate capture of our workforce data.

The information you provide will be grouped with other employees’ data and shared with the
Labour Program of Employment and Social Development Canada (ESDC) for the purpose of
complying with employment equity legislation under the Federal Contractors Program.

The information you provide may be used and/or disclosed for policy analysis, research and/or
evaluation purposes by ESDC. However, these additional uses and/or disclosures of your
personal information will never result in an administrative decision being made about you.

Your personal information is administered by ESDC in accordance with the Privacy Act and
other applicable laws. You have the right to the protection of, and access to, your personal
information, which is described in Personal Information Bank ESDC PPU 729. Instructions for
obtaining this information are outlined in the government publication entitled Info Source,
which is available at the following website address: http://www.infosource.gc.ca. Info Source
may also be accessed online at any Service Canada Centre.
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SECTION A

Name

Section/Branch

Position

Employee Number

Employment Status [SELECT ONE]
O Full-Time Employee

[J Part-Time Employee
[J Temporary Employee

SECTION B

Gender

[0 female
O Male
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SECTION C

After reading the descriptions in each of the next three sections, answer “Yes” if any of the
following apply to you. Please note that you may self-identify in more than one group.

Aboriginal Peoples
According to the Employment Equity Act, an Aboriginal person is a person who is Indian, Inuit
or Métis.

O Yes
O No

SECTION D

Visible Minorities

According to the Employment Equity Act, members of a visible minority are people in Canada
(other than Aboriginal peoples) who are non-white in colour or non-Caucasian in race,
regardless of their place of birth or citizenship.

Examples of visible minorities include, but are not limited to:

a. Black

b. Non-white Latin American (including Indigenous people from Central and South America)
c. East Asian (e.g., Chinese, Japanese, Korean)

d. South Asian/East Indian (e.g., Indian, Pakistani, Bangladeshi, or East Indian from Guyana,
Trinidad or East Africa)

e. Southeast Asian {e.g., Burmese, Cambodian, Filipino, Laotian, Thai, Viethamese)

f. Non-white West Asian, North African or Arab (e.g., Iranian, Lebanese, Egyptian, Libyan)

g. People of mixed origin (e.g., with one parent member of a visible minority group).

Are you a visible minority?

O Yes
[0 No
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SECTION E

Persons with Disabilities

According to the Employment Equity Act, persons with disabilities are persons who have a long-
term or recurring physical, mental, sensory, psychiatric or learning impairment and who
consider themselves to be at a disadvantage in employment by reason of that impairment, or
who believe that an employer or potential employer is likely to consider them to be at a
disadvantage in employment because of that impairment. This includes people whose
functional limitations due to their impairment have been accommodated in their current job or
workplace (e.g., by the use of technical aids, changes to equipment or other working
arrangements).

Examples of disabilities include, but are not limited to:

a. Coordination or dexterity impairment

(e.g., difficulty using hands or arms, such as grasping objects or using a keyboard)

b. Mobility impairment

(e.g., difficulty moving from one office to another, walking long distances or using stairs)
¢. Blindness or visual impairment

{e.g., unable to see or difficulty seeing, glaucoma; however, do not include yourself if you can
see well with glasses or contact lenses.

d. Speech impairment

(e.g., unable to speak or difficulty speaking and being understood.

e. Deafness or hearing impairment

{e.g., unable to hear or difficulty hearing)

f. Other disabilities

(e.g., learning, developmental and other types of disabilities)

(e.g., unable to speak or difficulty speaking and being understood)

Are you a person with a disability?

[0 Yes
[0 No
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SECTION F

Please specify how we can accommodate you to help you participate fully in the workplace.
Note that if we implement these accommodation measures, they will not have a negative
impact on your hiring, training, promotion and retention in our organization.

SECTION G

Voluntary Employee Participation
Please indicate below if you wish to have your employment equity self-identification
information used for particular employment equity initiatives.

[ Yes
O No

As part of our ongoing employment equity work, from time to time we ask designated group
members to participate in various activities (e.g., committees, focus groups) to provide
feedback on new programs. If you agree to be contacted directly by the employment equity
contact or a local Human Resources Manager for this kind of activity, please check "Yes" below.

O Yes
O No

SECTIONH

If you have any comments/feedback on our employment equity program, we would like to hear
from you. Rest assured, all comments will be kept confidential. Please contact your HR Partner
if you have any questions.
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Nyirasafari, Ange AN [NC]

To: donna.bryden@scm.ca

Ce: lucy.porretta@scm.ca; lan Turner (lan@hrwise.ca); Lynne Wallace (lynne@hrwise.ca)

Subject: Government of Canada Contract 10000464 - Notification in Compliance with the
Federal Contractors Program

Attachments: FP-Letter-WEDChartsSCMRiskManagement-20170505.pdf

Dear Ms. Bryden,

This emaii is to confirm that the compliance assessment initiated on March 227, 2017 has been completed. As a
result of the assessment, SCM Risk Management Services |.P has been found to be in compliance with the
requirements of the Federal Coniractors Program (FCP) of the Employment Equity Act (EEA).

The purpose of this initial assessment was to verify that your organization has taken steps to achieve employment
equity by surveying its workforce, conducting a workforce analysis, and setting hiring and promotion goals where gaps
in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations below for your
consideration to ensure the ongoing success SCM Risk Management Services LP's employment equity program:

» Itis advisable to inform employees that the workforce survey can be made available in alternate format (e.g.,
paper or large font).

«  We acknowledge receipt of your explanation for only establishing a few goals and encourage you to hire and
promote more designated group members as opportunities arise.

Attached for your reference is a summary of SCM Risk Management Services LP employment equity resuits
compared against Employment Equity Occupational Group (EEOG) levels in your industry as well as overall
Canadian labour market availability.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment four years
after the award date of your initial goods or services confract and every three years thereafter. Future compliance
assessments will focus on the achievement of reasonable progress in meeting the goals established in your
organization's initial or updated employment equity submission.

When SCM Risk Management Services LP is notified of a follow-up assessment, the following information will be
required:

1. A completed Achievement Table;
2. A current workforce analysis; and
3. Revised goals for any remaining gaps in representation.

These documents will allow the Labour Program o assess whether or not reasonable progress has been made since
the first assessment. If over the three year period reasonable progress has not been made, SCM Risk Management
Services LP will be required to demonstrate that it has made reasonable efforts o achieve its goals. We encourage
your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonabile efforts
could include:

» the implementation of initiatives to foster a diverse and inclusive workplace;

s measures to remove employment barriers;

» tailored programs to attract and retain designated group members in areas where they are under-represented;
and

» the establishment of accountability mechanisms supported by senior management to ensure that goals are met.

You may also visit our website to access a number of tools. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS). WEIMS can assist you in generating your

1
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workforce analysis and contains other data analysis tools, including the Achievement Table, as well as a series of
training modules.

Should you require any further information regarding your organization’s obligations under the FCP, please contact
Danietl Thibeault at daniel.thibeault@labour-travail.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish SCM Risk
Management Services L.P continued success in achieving a diverse and inclusive workplace.

Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdec.ge.ca

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail

Emploi et Développement social Canada / Gouvernement du Canada

ee-eme(@hrsde-rhdce.ge.ca
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Summary of SCM Risk Management Services LP’s Employment Equity Results

In the charts below, the representation of women, Aboriginal peoples and members of
visible minorities at the overall and aggregated Employment Equity Occupational Group
(EEOQG) levels in SCM Risk Management Services LP based on your organization’s
submission are compared to finance and insurance industry and the overall Canadian
labour market availability.

Note: The Canadian labour market availability at the industry level for persons with
disabilities is not currently available.

Representation and Availability of Women
by Aggregated Occupational Groups
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Note: For Aboriginals Professionals, Semi-Professionals & Technicians the availability percentage in finance and insurance is
calculated based on the National Occupational Classification (1%} and the overall availability percentage is calculated at the
National Level (0%). For Sales and Service Personnel the availability percentage is calculated based on the Employment
Equity Occupational Group (2%) and the overall availability percentage is calculated based on the Central Metropolitan
Recruitment Area (0%).
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Representation and Availability of Members of Visible Minorities

by Aggregated Occupational Groups
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The 14 EEOGs have been aggregated as follows:

* & & » o -

EEOG 1 Senior Managers and EEOG 2 Middle and OtherManagers

EEQOG 3 Professionals and EEOG 4 Semi-Professionals and Technicians

EEOG 5 Supervisors

EEOG 6 Supervisors: Crafts and Trades

EEOG 7 Administrative and Senior Clerical Personnel and EEQG 10 Clerical Person

nel

EEOQOQG 8 Skilled Sales and Service Personnel, EEOG 11 Intermediate Sales and Service Personnel and

EEOG 13 Other Sales and Service Personnel

EEOG 9 Skilled Crafts and Trades Workers, EEOG 12 Semi-Skilled Manual Workers and EEOG 14 Other

Manual Workers

Canada
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Nyirasafari, Ange AN [NC]

From: lan Turner <ian@hrwise.ca>

Sent: April 5, 2017 10:47 AM

To: Thibeault, Daniel D [NC}

Subject: SCM Employment Equity

Attachments: SCM.EE.QuestionsforSurvey - 2.7.17 - FORM[2].docx; SCM.EE.QuestionsforSurvey -

2.7.17 - FORMFR.docx

Categories: Yellow Category

Hi Daniel,

This is the Employment Equity Survey result information for SCM Insurance,

We sent 149 Surveys with 136 responses. Attached are the survey documents (E + F)
Best Regards,

lan Turner | Associate, HRWise
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Nyirasafari, Ange AN [NC]

From: lan Turner <ian@hrwise.ca>

Sent: January 28, 2020 11:55 AM

To: Yakibonge, Ntambwe Maurice N [NC]
Cc: Lynne Wallace

Subject: Re: Regarding Employer #10000464
Attachments: LP Report Opta Precise[3].pdf

Hi Maurice,

Please see the attached documentation. As well as the explanation below:

The name change in this case was effected by the filing of a form with the ON registry amending the
name. The attached shows the registration of a name change for RMS back at the end of 2018. Page 2
shows the old name and the date of the change. This should satisfy the request as it is report from the ON
government registry.

Please let us know if any other documentation is required to facilitate this change, and thank you very
much for your prompt assistance with this issue,

lan Turner, CHRP
Associate | HRwise
Office — 416 231 7172
Cell - 416 301 0832
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